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Vetting Policy 

Version 1

The aim of this policy is to define the purpose of 
vetting within the MPS, to set guidelines and 
ensure a consistent approach in line with the 
Association of Chief Police Officers (ACPO) vetting 
policy for the police community.

Professional Standards Strategic Committee

July 2007 ,

Item 2, 28/2004, 14 July 2004

P o l i c y  C o n ta c t :  Jo h n  C la rke , ex tn  66861 .

V e t t in g  P o l i c y

in t r o d u c t io n

T h e  M P S  is  com m itted  to  the  m a in te n a n ce  o f th e  h ig h e s t le v e ls  o f h o n e s ty  and  
integrity , and  to  th e  p reven tion  an d  d is rup tion  o f  d is h o n e s t , une th ica l and  
u n p ro fe s s io n a l b ehav iou r.

V e tting  e x is ts  to  p ro te c t the  s e rv ic e  from  p e rs o n s  and  o rg an isa t io n s , both in terna l 
and  ex te rna l, w h o  m ay  s e e k  to  h a rm  the  M P S  o r  m ake  it v u ln e ra b le  to  ha rm  
th rough  th e ir ow n  vu ln e rab ilit ie s .

V e ttin g  a s s is ts  in  p rov id ing  a  s a fe  w o rk in g  e n v iro n m e n t fo r  o u r p eo p le  and  pro tect 
the  p e o p le  o f L on d on , to  p ro te c t o u r  in fo rm ation  and  sa fe g u a rd  na tiona l se cu r ity  
and  to  p la y  a  fu n d am en ta l pa rt in  th e  a ch ie ve m e n t o f  a n  e th ica l, h o n e s t and  
co rrup t fre e  s e rv ic e .

T h is  is  a  new  po licy .
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Application

T h is  p o lic y  ta k e s  e ffec t a s  o f 1 Ju n e  2004 .

A ll p o lice  o ffice rs  and  po lice  staff, in c lud ing  the  e x ten d ed  p o lic e  fam ily  and  th o se  
w o rk ing  vo lun ta r ily  o r  u n de r con tract to  the  M a y o r ’s  O ff ice  fo r  P o lic in g  and  C r im e  
(M O P C )  o r  th e  C o m m is s io n e r  m ust be  aw are  of, and  a re  requ ired  to co m p ly  w ith, 
a ll re le van t M etropo litan  P o lic e  S e rv ic e  (M P S )  p o lic y  and  a s so c ia te d  p ro cedu re s . 
H ow eve r, th is  p o lic y  a p p lie s  in  p a rt icu la r to o ffice rs  and /o r p o lic e  s ta ff in the  
fo llow ing  ro les: V e tting  O ffice rs , S e n io r  V e tting  O ffice rs , P e rs o n n e l S e cu r ity  
M an ag e rs , H ead  o f P e rso n n e l S e cu rity , L o ca l P e rs o n n e l M a n a g e rs  and 
R ec ru it in g  M an ag e rs . .

T h is  p o lic y  w ill a p p ly  to a ll m em b e rs  o f  the  M P S  (p o lice  o ffice rs , p o lic e  s ta ff and  
m em b e rs  o f  th e  sp e c ia l con s tabu la ry ) n on -po lice  p e rso n n e l in c lud ing  con tracto rs , 
con tra c to rs ' rep resen ta tives,, con su ltan ts , vo lu n tee rs , and  a n y  p e rso n  w ho  
re q u ire s  une sco rted  a c c e s s  to M P S  p re m ise s  o r  un con tro lled  a c c e s s  to  p o lice  
in form ation .

Purpose

T h e  a im  o f th is  p o licy  is  to  de fin e  the  p u rp o se  o f ve tting  w ith in  the  M P S ,  to  se t  
g u id e lin e s  and  e n su re  a  co n s is te n t a p p ro a ch  in line  w ith  th e  A s s o c ia t io n  o f C h ie f  
P o lic e  O ff ic e rs  (A C P O )  vetting  po licy  fo r  the  p o lic e  com m un ity .

Scope

T h is  p o lic y  w ill a p p ly  to a ll ve tting  c a s e s  condu cted  by  th e  P e rs o n n e l S e c u r ity  
G ro u p  (P S G ) ,  D ire cto ra te  o f P ro fe s s io n a l S ta n d a rd s .

T h e re  a re  cu rren tly  tw o ty p e s  o f vetting  p ro ce d u re s  in  o p e ra t io n  w ith in  the  p o lice  
com m un ity . N a tio n a l S e cu r ity  V e tting  (N S V )  and  M P S  V e ttin g . N S V  and  M P S  
Ve tting  a re  s e p a ra te  p ro cedu re s , d e s ig n e d  to co u n te r sp e c if ic  th rea ts . T h e  
p u rp o se  o f N S V  is  to  p ro tect se n s it iv e  g o ve rn m en t n a tio n a l se cu r ity  a s se ts , by 
p rov id ing  a n  a c ce p ta b le  le ve l o f a s su ra n c e  a s  to the  in teg rity  o f  in d iv id u a ls  w ho  
h a ve  a c c e s s  to  p ro tec tive ly  m arked  g o ve rn m en t a s s e ts  an d /o r w ho  requ ire  
a c c e s s  to p e rso n s , s ite s  and  m ate ria ls , a t r is k  o f te rro ris t a ttack . T h e  p u rp o se  o f 
M P S  V e ttin g  is  to  p rov ide  a  s im ila r  le ve l o f a s su ra n c e  a s  to  the  in tegrity, honesty , 
vu ln e rab ilit ie s  and  e th ica l s ta n d a rd s  o f  in d iv id u a ls  w h o  h a v e  a c c e s s  to s e n s it iv e  
c r im ina l in te llig en ce , fin an c ia l, o r  o pe ra t io na l p o lic e  a s se ts .

Policy Statement

• T h is  p o lic y  suppo rts  the  p r in c ip le s  ou tlin ed  in th e  A C P O  N a tio n a l V e ttin g  
P o lic y  fo r  the  P o lic e  C om m un ity , M a n u a l o f P ro te c t iv e  S e cu r ity  and  the  
H o m e  O ff ice  c irc u la r  54/2003 . D u e  to the  un ique  na tu re  o f the  M P S ,  P S G  
m ay  m ake  s lig h t depa rtu re  in p ro cedu re . S u ch  d ep a rtu re  w ill b e  c le a r ly  
d o cu m en ted  w ith in  the  re le van t s tanda rd  o p e ra t io n  p ro ce d u re  (S O P s ) .

• A ll m e m b e rs  o f the  M P S ,  (p o lice  o ffice rs , p o lic e  s ta ff and  sp e c ia l
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con s tab le s ), n on -po lice  s ta ff (con tracto rs , co n su lta n ts  and  m em b e rs  o f 
pa rtne r a g e n c ie s )  o r  a n y  p e rso n  hav in g  u n e sco rte d  a c c e s s  to  M P S  
bu ild ing s  o r  uncon tro lled  a c c e s s  to  p o lice  in fo rm ation  m ust be  ve tted  to the  
app rop r ia te  vetting  leve l.
T h e  M P S  pe rfo rm s tw o typ e s  o f  vetting: N S V  an d  M P S  Ve tting . V e tting  
le ve ls  a re  ca te g o r ise d  a s  fo llow s: 

o B a s ic  C h e ck , 
o Initial V e ttin g  C le a ran ce , 
o M a n a g e m e n t Vetting , 
o C o u n te r T e rro r is t C h e c k  (C T C ) . . 
o S e cu r ity  C h e c k . .
o D e ve lo p e d  Vetting .

C h a n g e s  in the  p e rson a l c ircu m s ta n ce s  o f in d iv id u a ls  ho ld ing  e ith e r M P S  
Ve tting  o r N S V  c le a ra n ce , m ay  im pact upon  th e ir  con tin ued  su itab ility  to 
hold tha t c le a ra n ce . T h e y  m ust the re fo re  repo rt a n y  re le van t c h a n g e s  to 
P S G .  F a ilu re  to  notify  re le van t c h a n g e s  cou ld  re su lt  in  the  w ithd raw a l o f 
th e ir ve tting  c le a ra n ce .
If a  po s t re q u ire s  vetting  beyond  C T C  leve l, th is  m ust b e  c le a r ly  s ta ted  
w ith in  the  jo b  advert, pub lish ed  w ith in  N o tice s .

Benefits

T h is  p o lic y  w ill e n su re  com m on  s ta n d a rd s  and  u n d e rs tan d in g  o f  vetting . It w ill 
e n a b le  a  co n s is te n t a p p ro a ch  to d e c is io n -m a k in g  an d  con tin u in g  to  m a in ta in  h igh  
p ro fe ss io n a l s ta n d a rd s .

Responsibilities

T h is  p o lic y  is  ow n ed  b y  the  D P S  S tra te g ic  C o m m itte e  and  is  to be  im p lem en ted  
and  rev iew ed  b y  the  P S G .

Associated documents and poiicies.

N a tio n a l V e ttin g  P o lic y  fo r  the  P o lic e  C o m m u n ity  
H o m e  O ff ice  C ir c u la r  54 /2003  
M a n u a l o f  P ro te c t iv e  S e cu r ity  
P S G  S O P  1 -1 2

Standard Operation Procedures
the  vetting  w e b s ite

T h o s e  not a v a ila b le  h e re  c a n  be  found  on

1 . C a s e  A c c e p ta n c e  P ro c e s s in g  P ro c e d u re
2. B a s ic  C h e c k  P ro c e d u re
3. Initial V e tt in g  C le a ra n c e
4. C o u n te r  T e rro r is t  C h e c k
5. S e cu r ity  C h e c k
6. M a n a g e m e n t V e ttin g
7. C a n d id a te  w ith  C a u t io n s  o r  C o n v ic t io n s
8. A fte rc a re
9. A p p e a ls

10. V e ttin g  le v e ls  w ith in  the  M P S
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1 1 . In terv iew ing  C a n d id a te s
12 . T ra n s fe r o f N a tiona l S e cu r ity  C le a ra n c e
13. P re  In te rv iew  D P S  C h e c k s  S O P  redacted

A n y  en q u ir ie s  rega rd ing  th is  N o tice  sh ou ld  be  m ad e  to Jo h n  C la rk e , P e rso n a l 
S e cu r ity  M a n a g e r on  extn  66861 .
L in k  to  V e tting  W eb s ite

Feedback
T h e  o w n e r o f th is  p o lic y  and  the  M P S  S tra te g y  U n it a re  in te re sted  in yo u r v ie w s  and  the re to  
co m m en ts  y o u  m ay  h a ve  rega rd ing  th is  docum en t. Y o u r  su g g e s t io n s  and  co m m e n ts  w ill as: 
m ake  o u r p o lic ie s , p ro c e s s e s  and  s e rv ic e s  re le van t to  you  the  s e rv ic e  user.
Y o u r  co m m en ts  and  su g g e s t io n s  w ill b e  ta ken  a lo n g s id e  o th e rs  subm itted  and  co n s id e re d  ii 
part o f the  red e ve lo p m en t o f th is  po licy . T h e  nex t s ch e d u le d  re v iew  is  sh o w n  at the  top  o f th 
d o cu m en t
Click the link to open the FEEDBACK FORM ______ ___________
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