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1.8 GRATUITIES GIFTS, DONATIONS AND TESTMONIALS

28 PURPOSE AMD BCOPE

21 The policy of the Police Semvics is 1o decline offers of gifts; donations and any
cther forms of gratuilies, in most ciroumsiances.  This document provides
information and guldance on this sublsct

2.2  Trhroughouw the operation of this policy Durham Constabulary will sesk (o tske the

lsasst intrusive action which fits within the working policy riteria and will act fairly
and proporiionally io achieve the proposed purpose.

3.8 BOTIVATION OR DRIVING FOROES

£
-

This Policy assisls Durham Constabulary in complyving with the below mentioned
isgisiation.

48 THELEGAL BASIS AND LEGITIMATE AIMS

4.1 Durham Constabulary is required to comply with the requirements of the Police
At 1986/Police Reguistions and Prevention of Corruption Acts 1808 and 1216,

58 POLICY STATEMENT

51 The genergl principle goveming the acceptance of any cther giff, donation or
present sto., whether it be monsy or in any other form, is thal 4 I8 not consistent
with the policy of the Police Bervice, For any individug! member or group of
mgrnbers o sccept anvihing in the nature of g gratuily in respect of services
rendered in the course of duly is therefore prohibiled.

52 Mevertheless, in cerlain clroumstances, # may be proper for a gift, donstion or
present 1o be accepied from members of the public who wish o show their
appreciation of Police Bervices by making s contribution o the Foroe 85 3 whole,
for example, by making a donation i g Pdlice charity.

50 BREF DESCRIPTION OF THE ATTACHED APPENDICES

8.1 The Procsdures, Taclics and Guidance document provides individuals with a quide
o the process thal should be followed.
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7.8 HMONITORING AND REVIEW

7.4 To achisve the required lavel of assurance the following methods of review and
gvalugtion will be used:
e 3 yearly review infineg with Human Rights and Equality lsgisiation
» or sooner dus fo a review or change in legislation, case law or besl
nractize '

8.0 AVAILABILITY OF POLICY
£.1  The policy and sssociated guidance will be published on the Foree Infranet Sile.

Only the policy will be published for the public via the Durham Constabulary
internet,

85 APPEALS PROCEDURE

9.1 ¥ an individugl wishes 1o zppes! agsinst any dedsion made by Durham
Constabulary in connection with this pollcy, they should wille o the Dirsclor of
Fersonng and Development, within 14 dayvs of recelving a decision, The Direclor
of Personnal and Development will consider the appesal and consult with the
asppropriste  Personnel  Managerifrez  Commander/Departmental  Head o
eziablish alf facts before making hisfher decision.  Hefshe will respond o the
individus! within four working weeks of receipt of the appeal. Should this perind
not be achisvabls the Dirsclor of Personnel and Development should notify the
individual in writing and advise them when the decision will be communicated.

8.2 Complainis of glleged unlawfel discrimination may be regisiered with an
employment tribunal within 3 months less 1 day of the alleged act of
disorimination subject to the Appeal Procedure baing exhausted,

9.3  Duhsm Constabulary operates a Fairmness al Work Policy’. The main purpese of
which is 1o ensure that indbvidual members of staff who feel aggrisved about the
way they have been treated, sither by management or by their colleagues, are
given svery opportunity fo have thelr grievances resoived in a falr and just
manner, 1 is a flexibie means of resolving problems & work and intended o
reaoive issues a5 quickly as possible.

94 Complainis about the oversll policies and procedures of a police force, as well as
a number of other issuss relating to cuality of service or opergtional decisions
should be made o the Chisf Constable of Durham Constabulary at the following
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agdress:

The Chisf Constable
Police Headouarters
Ayklay Heads

Durham
Toledd &5
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