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FOLICE STAFF S8TANDARDS OF BEHAVIOUR POLICY

PURPOSE AND SCOPE

Az a major public employer, the Police Authority is obliged 1o maintain and is
eriitied o expect, high standards of business conduct amongst iis employees in
order to ensure that public confidence in their integrity and impariiality is not
undemningd.

Throughout the operation of this policy Durham Constabulary will seek 1o take the

lemst infrusive action which fits within the working policy criteria and will act fairly
and proportionally (o achisve the proposed purpose.

MOTIATION OR DRIVIMNG FORCES

This Policy assists Durham Constabulary In complying with the below mentioned
lsgisiation.

THE LEGAL BASIS AMD LEGITIMATE AIME

KRR KRR RIIIRIRIARN

Durham Constabulary s reguired o comply with the reguirerments of the Police
Act 18958, Local Governmaent Act 1972, and Race Relations Act 1978 as amendsd
by the Race Relgtions (Amendment) Act, 2000 and the Police Staff Coungcil,

POLICY STATEMENT

This policy is intended io provide a guide to police staff on the high standards of
business conduct expected by the Police Authority in order 1o ensurg public
confidence,

BREIE DESCDIPTION OF THE ATTACHED APPENDICES

The Procedures and Guidance document provides individuals with a guide o the
process that should be followed.

MONITORING AND REVIEW

To schieve the required level of assurance the following methods of review and
svalugtion will be used:
s 3 vearly review inling with Human Rights and Equaslity legistation
v or sooner due lo @ review or change in legislation, case law or best
practise
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AYALLABIITY OF POLICY

The policy and associsted guidance will be published on the Force infranet Sils.
Only the policy will be published for the public via the Durham Constebulary
intarnst.

APPEALS PROCEDURE

¥ oan individugl wishes o appes! sgeinst any decision made by Durham
Constabulary in connection with this policy, they should wille 1o the Direcior of
Fersonngl and Development, within 14 days of receiving a decision. The Birscior
of Personnel and Development will consider the appeal and consult with the
spproprigle  Personnel  Mansger/Ares  Commander/Departmental Head o
sstablish all facts before making histher decision.  Hefshe will respond o the
individua! within four working wesks of receipt of the appeal. Should this pericd
not be achisvable the Direclor of Personnel and Development should notify the
individual in writing and advize them when the decision will be communicatad.

Complainis of alisged unlawfyl discrimination may bs registersd with an
employment tibunal within 3 months less 1 day of the sglleged act of
discrimination subledt fo the Appes! Procsdure being sxbausted.

Durham Constabulary operates a ‘Faimess at Work Policy. The main purpese of
which is 1o ensurse thal individua!l members of siafl who fes! aggrieved about the
way they have Desn treated, sither by management or by their oolisagues, are
given every opporlunily o have itheir grievances resolved in g fair and just
manner. it is & flexible means of resoiving problems at work and ivdended ©
resclve issues as quickly as possible.

Complaints about the overall policies and procedures of a polics foree, as well as
& number of other issues relating v qualily of service or operstional decisions
should be mads 1o the Chief Constable of Durham Constabulary st the following
addrass:

The Chisf Constable
Folice Headguariers
Aykioy Heads
Durham

it 5TT
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