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‘P o l i c e  O f f i c e r s  a c t  w i t h  i n t e g r i t y  a n d  a r e  

o p e n  a n d  t r u t h f u l  i n  t h e i r  d e a l i n g s  w i t h  t h e  

p u b l i c  a n d  t h e i r  c o l l e a g u e s ,  s o  t h a t  

c o n f i d e n c e  i n  t h e  P o l i c e  S e r v i c e  i s  

s e c u r e d  a n d  m a i n t a i n e d ’.

Home Office Guidance, Misconduct Requiations, December 2008
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C o r r u p t i o n  -  ‘ r o t t e n ’ , ‘d e p r a v e d ’ , 

‘ in f lu e n c e d  b y  o r  u s in g  b r ib e r y ’

I n t e g r i t y  -  ‘w h o l e n e s s ’ , ‘s o u n d n e s s ’ , 

‘ h o n e s t y ’

E t h o s  o f  d e p a r t m e n t  -  D is c r e t io n ,  ‘ r ig h t  

t h in g  to  d o ’ , s u p p o r t  o f  S e n io r  M a n a g e r s

H M I C  r e v i e w  -  ‘W i t h o u t  f e a r  o r  f a v o u r ’
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‘W i t h o u t  f e a r  o r  f a v o u r ’

3 4 %  o f  t h e  p u b l i c  t h in k  c o r r u p t io n  is  f a i r ly  

o r  v e r y  c o m m o n  in  t h e  p o l ic e ,

3 6 %  t h in k  it is  a

2 1  %  o f  t h e  p u b l i c  t h in k  p o l i c e  w o u ld  n o t  

t e l l  t h e  t ru th .

8 9 %  o f  p u b l i c  t h in k  t h e  p o l i c e  s h o u ld  h a v e  

h ig h e r  s t a n d a r d s  o f  in t e g r i t y  t h a n  ‘ n o r m a l 

p e o p le ’
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‘ T h o s e  h o l d i n g  t h e  o f f i c e  o f  C o n s t a b l e ,  

w h i c h  c a r r i e s  w i t h  i t  n o t  o n l y  s i g n i f i c a n t  

r e s p o n s i b i l i t i e s  b u t  a l s o  e n o r m o u s  p o w e r s ,  

a r e  e x p e c t e d  t o  h a v e  t h e  p e r s o n a l  

s t r e n g t h  o f  c h a r a c t e r  t o  m a k e  s o u n d  

j u d g e m e n t s  u n d e r  p r e s s u r e  a n d  i n  t h e  

f a c e  o f  e t h i c a l  d i l e m m a s .  T h e  b e h a v i o u r  

o f  P o l i c e  O f f i c e r s  w h e n  t h e y  a r e  n o t  u n d e r  

d i r e c t  s u p e r v i s i o n  o r  s c r u t i n y  i s  j u s t  a s  

i m p o r t a n t  a s  w h e n  t h e y  a r e ’ .

M r  J u s t i c e  B u r n e t t ,  M i s c o n d u c t  J u d q e m e n t
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Opportunities for corruption
A ccess to information
Inadequate supervision
Relationships with informants
Other relationships with criminals / victims / 
w itnesses
Targeting by OCGs -  staff working in sam e area 
they were born and raised
‘Noble cause corruption’

MOD200015392



For Distribution to CPs

Information
P r e s e r v e  in t e g r i t y  o f  a l l  p o l i c e  in f o r m a t io n  

-  D a t a  P r o t e c t io n  A c t ,  C o m p u t e r  M i s u s e  

A c t ,  I n t e r n a l p o l i c ie s .

D a n g e r  o f  c o m p r o m is e  o f  in v e s t ig a t io n s  o r  

o p e r a t io n s  b y  d i s c lo s u r e  o f  t a c t i c s  o r  

in f o r m a t io n .

B e  a w a r e  o f  y o u r  a u d ie n c e  

N o t i f i a b l e  a s s o c i a t i o n
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Notifiable associations
I n d i v i d u a l s  w h o  h a v e  c o n v i c t i o n s ,

A r e  k n o w n  o r  s t r o n g l y  s u s p e c t e d  t o  b e  e n g a g e d  i n  

c r i m i n a l  a c t i v i t y ,

D i s m i s s e d  o r  r e q u i r e d  t o  r e s i g n  f r o m  a  p o l i c e  s e r v i c e  /  

o t h e r  l a w  e n f o r c e m e n t  r o l e .

W o r k  i n  a n y  k i n d  o f  i n v e s t i g a t i v e  o r  l e g a l  c a p a c i t y  ( e . g .  

p r i v a t e  i n v e s t i g a t o r s  a n d  l e g a l  f i r m ) .

B e c a u s e  o f  t h a t  a s s o c i a t i o n  o r  r e l a t i o n s h i p ,  a r e  l i k e l y  

t o  c o m p r o m i s e  t h e m s e l v e s  o r  t o  c a s t  d o u b t  o n  o n e ' s  

i n t e g r i t y  o r  t h a t  o f  t h e  p o l i c e  s e r v i c e

R e p o r t  t o  P r o f e s s i o n a l  S t a n d a r d s  v i a  L i n e  M a n a g e r

A m e n d m e n t  t o  i n c l u d e  m e d i a
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Professional vulnerability through
unmanaqeable debt.

A growing area of concern for the Police Service 
(Review of Pay and conditions). A general social 
acceptance of debt, increased credit and poor 
financial management within the current 
economic climate will no doubt compound the 
problems.
Debt problems can leave staff vulnerable to 
corruption and unethical behaviour.
May lead to other problems incompatible 
role of a police officer e.g. gam yi
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E-Mail or Internet Misuse
D u r h a m  C o n s t a b u la r y  t e le c o m m u n ic a t io n s  

a n d  in f o r m a t io n  s y s t e m s  a r e  to  b e  u s e d  f o r

p u r p o s e s  o n l y .

P o t e n t ia l  f o r  c o m p r o m is e  IT  s y s t e m s  b y  

a c c e s s  to  e x t e r n a l  s i t e s .

E n s u r e  a p p r o p r ia t e  c o n t e n t  o f  e - m a i l  

c o r r e s p o n d e n c e

L a w fu l  b u s in e s s  m o n it o r i

MOD200015396



For Distribution to CPs

Business Interests
N e w  p o l i c y  a n d  p r o c e s s

A n y  b u s in e s s  in t e r e s t  is  t o  b e  d i s c l o s e d  b y  

w r it t e n  r e p o r t  v ia  r e le v a n t  S M T  f o r  

a t t e n t io n  o f  H e a d  o f  

P e r s o n n e l / P r o f e s s io n a l  S t a n d a r d s .

M u s t  n o t  in t e r f e r e  o r  c o n f l i c t  w it h  r o le  o f  

a p p l i c a n t  w it h in  D u r h a m  C o n s t a b u la
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Know who your friends are.
Do not post inappropriate m essages or photos 
(consider implications for future career i.e. TP 
officer).
Do not post comments or information which will 
compromise yourself or Durham Constabulary.
Do not get involved with controversial 
discussions or groups.
Do not a ccess  such sites from Durham 
Constabulary computer system s 
authorised i.e. Neighbourhood
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testinq policy
E x t e r n a l  c o n t r a c t o r  to  c a r r y  o u t  d r u g  

t e s t in g  ( a n d  b r e a t h  t e s t s )

S a f e t y  c r i t i c a l  r o le s  +

‘W it h  c a u s e  t e s t in g ’

S e l f  r e f e r r a l
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T h e  r e p u t a t i o n  o f  t h e  p r o f e s s i o n  i s  m o r e  

i m p o r t a n t  t h a n  t h e  f o r t u n e s  o f  a n y  

i n d i v i d u a l  m e m b e r .  M e m b e r s h i p  o f  t h e  

p r o f e s s i o n  b r i n g s  m a n y  b e n e f i t s  b u t  t h a t  i s  

a  p a r t  o f  t h e  p r i c e ’ .

M r  J u s t i c e  B u r n e t t ,  M i s c o n d u c t  J u d q e m e n t  2 2  N o v e m b e r
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Questions?
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