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Introduction

News Corporation (the "Company") has a firmly established policy of conducting its 
affeirs in compliance with all applickjle laws and regulations and observing the hi^iest 
standards of business ethics. Integrity, bctnesty, forthrightness and feimess are of primary 
Importance fo alt business relationships involving the CongjanyThe Company expects 
each employee to deal feirly with the Compan/s customers, suppliers and competitors 
and to perform his or her duties in such a manner as to preserve the Compan/s good 
name and reputation. The Conpany intends that the spirit, as we* as the letter of these 
Standards of Business Conduct shall be followed by every employee.

These Standards have been adopted by the Board o f Directors of the Company and shall 
apply to the Company, its subsidiaries anj( divisions and their directors; oflicers and 
employees. Accordingly references to the Company shall include its subsidiaries and 
divisions. References to the Company’s General Oounsel shal refer to the General 
Counsel, Head of Legal Affiurs or Secretary as applicable, of the company that employs 
the applicable employee. These Standards are not intended to be all encompassing 
Situations may arise that are not expressly covered or where the proper course of action 
is unclear Employees should consult with their supervisors if any questions as to 
interpretation of these Starxiards arise. Any employee may bring pnablems to the 
attention of higher management for review. The Cortpany's attorneys are also available 
to assist in resolving such matters.

The Cornpany rnay rnodily or supplernent these Standards from tirne to tirne, as it deerns
appropriate. Accordingly, a* employees must review these Standards at least once every 
year Additionally, some Company subsidiaries or divisions may adopt more restrictive or 
supplemental rules governing certain matters. Employees of these subsidiaries ordivisions 
have the obligation to become l^ ilia r with and observe any such rules as we*.

Application o f these Standards to executive oflicers and directors may only be waived by 
the Board of Directors of the Company or a committee of the Board. The Company 
must disclose any changes to, or waiven o f these Standards in its periodic reports filed 
with the U5. Securities and Exchange Commission ("SEC) or on its Internet website.

Any employee of the Conpany having information or knowledge regarding a violation, 
or potential violation, of theite Standards shall immediately rqxirt the same to his or her 
supervisor. If an  empbyee has reason to believe that it would be inappropriate to report 
the relevant information to his or her supervisor: then the information should be 
reported directly to another high-level authority within the Company (refer to Section 
VIII regarding the procedure for receipt and invest^ation of corrplaints.) Retaliation or 
reprisal o f any kind against an errployee who reports a violation (or; in good feith, 
potential violation) of these Standards is strictly prohibited.

The Company may regard any employee's acts in violation of these Standards to be 
outside the course and scope of that employee’s enrploymerit Any employee who shall 
be found to have violated these Standards m ^ be subject to immediate disciplinary 
action, including reassignment demotion on when appropriate, dismissal. Legal 
proceedings may also be commenced against such individi.k to recover the amount of 
any improper expenditures, any other losses that the Company may have incurred or 
other appropriate relief Violators may also be prosecuted ty  public officials under 
applicable criminal statutes.

Standards of Business Conduct
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li. C o rp o ra te  Assets A nd  In fo rm ation

 ̂ '

A. Company Funds And Property
Employees of the Company are responsible and accountable for the proper 
expenditure of funds and use of Company assets under their control, including all funds 
and assets entrusted to the Company’s custody by customers and others. The 
Company's assets are to be used only for proper purposes both during and following 
employment with the Company. Examples of improper uses include unauthorized 
taking or use of corporate property or other resources, and the disbursement of 
corporate funds, directly or indinealy, for any form of payment that is illegal or 
otherwise not in accordance with Company policy. Unless authorized by appropriate 
Company executives,the sale, loan or gift of Company assets to Company employees, 
customers or suppliers is prohibited

B. Corporate Records And Public Disclosure 
Data, Records And Reports
All Company data, records and reports must be accurate and truthful and prepared in 
a proper manner. These include everyday documents such as expense reports and 
accounting entries, as well as cost estimates, contract proposals and other 
presentations to management customers and the public. It is essential that those who 
rely on these records and reports, such as managers, creditors, customers, auditors and 
other decision makers have truthful and accurate information. The integrity of the 
Company's accounting technical, personnel, financial and other records is based on 
their validity, accuracy and completeness.

Anyone preparing the type of information described above must be diligent in assuring 
its integrity and anyone representing o r certifying the accuracy of such informab'on 
should make an inquiry or review adequate to establish a good faith belief in the 
accuracy of the informab'on. Custodians of the Company's data, records and reports 
must be sure that such information is released, whether internally or outside the 
Company, only if adequately protected arxj then only for authorized purposes.

The Company files periodic reports and other documerrts with various stock 
exchanges and regulatory authorhies. including the SEC and the New York Stock 
Exchange. Employees involved in the preparabon and submission of these reports and 
other public disclosures must ensure that the information preserrted s full, fair, accurate, 
timely and understandable.

C. Confidential And Propr
The Company's employees are r 
and proprietary information. Nc 
information to a third-party with 
his or her own personal benefit 
interest Confidential informatioi 
relating to the Company's planr 
customers, competitors or supi 
information that is not generally 
the confidential information of 
with whom the Company does t

Proprietary information include 
secrets, patents, research studies 
strategies, ft includes records, prac 
on electronic or magnetic media, 
other information employees m: 
business.

Proprietary information Cor 
creation or devetopment of prop 
the necessary steps to protect its 
value of such information to tl 
competitive position and subject 
such information.

Access to confidential and prop 
persons with a need to know that 
to other Company employees, 
prohibited. Employees should taki

• Discuss Company matters in

• Read Company documents w

• Discard Company documents

Employees should also be aware o 
cars, airplanes, and mobile and cel

At the conclusion of employment' 
all Company documents, records ai 
that contain confidential or proprie 
employees have a continuing ot 
information, including keeping it co

andards of B u siness Conduct

M O D I 00002638



F or D is tr ib u tio n  to  CPs

2. Confidential And Proprietary Information
The Company's ennployees are responsiijle for protecting the Company's confidential 
and proprietary informatioa No emptoyee shall disclose confidential or proprietary 
information to a third-party without proper authorization or use such information for 
his or her own personal benefit o r in any manner inconsistent with the Company's 
interest Confidential information includes, without limitatbn, information or data 
relating to the Company's planning, business strategy, projects, existing or potential 
customers, competitors or suppliers, financial results or operations, or any other 
information that is not generally known to the public. This prohibition also applies to 
the confidential information of the Company's tiustomers, suppliers and other parties 
with whom the Company does business.

Proprietary information includes, without limitation, information relating to trade 
secrets, patents, research studies and results, manufecturing techniques and marketing 
strategies. It includes records, practices, letters, plans, drawings, software and data stored 
on electronic o r magnetic media. Proprietary information also includes inventions and 
other information enployees may create or devetop that relate to the Company's 
business.

Proprietary information is a Company asset Employees are required to report the 
creation or development of proprietary information to permit the Company to take 
the necessary steps to protect its assets. Improper disclosure or use could destroy the 
value of such Information to the Company, substantially weaken the Company's 
competitive position and subject it to substantial liability to any third-party licensor of 
such informatioa

Access to confidential and proprietary information most be limited to authorized 
persons with a need to know that particular information. Unauthorized disclosure even 
to other Company employees, for example, in non-job related discussions, is 
prohibited. Employees should take care rot to;

• Discuss Company matters in public places where discussions can be overheard;

• Read Company documents where others can see them; or

• Discard Company documents where they can be retrieved.

Employees should also be aware o f the insecure nature of conversations conducted on 
cars, airplanes, and mobile and cellular telephones, and act accordingly.

At the conclusion of enployment with the Company, employees are required to return 
all Company documents, records and other property in their possession, including those 
that contain confidential or proprietary information. After leaving the Company, former 
employees have a continuing obligation to safeguard confidential and proprietary 
informatioa including keeping it confidential and avoiding its unauthorized use.

Q
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D. Insider Trading
If an employee has material ron-public information relating to the Company, he or she 
may rot buy or sell securities of the Company or engage in any other action to take 
advantage of. or pass on to others, that informatioa'Information Is "material" if it would 
influence a reasonable person to buy or sell stock. Examples include undisctosed 
earnings, sales or profitability data, imperxiing announcements of acquisitions or 
investments, and significant project or product developments. Information should be 
considered "non-public" until a reasonable time after it has been disseminated widely 
to the general public through press releases, news ticker or newspaper items, or 
quarterly or annuil reports.

The prohibWon on insider trading also applies to information relating to any other 
company, including any customer competitor or supplier of the Company. These 
restrictions also apply to an employee's family members and others living in his or her 
household, and any other person with whom the employee may share material, 
nonpublic information. Employees are expected to be responsible for the compliance 
of their immediate femily and personal household. Transactions that may appear to be 
necessary or justifiable for personal, independent reasons (such as the need to raise 
money for an emergerKy expenditure) are no exception, ^en the appearance of an 
improper transaction must be avoided.

Any short-term or speculative transaction involving the stock of the Company may also 
be improper and inappropriate. These transactions may include purchases of securities 
on margin, short sales, or buying or selling of puts or calls with respect to securities of 
the Company.

Any employee who buys or sells securities of the Company should be aware that if the 
transactions become the sut̂ ect of scrutiny, they will be viewed after-the-fact with the 
benefit of hindsight As a result before eng^ing in any such transactiort an individual 
should carefully consider how regulators and others might view the transactioa In the 
United States, as a general rule, it is considered safe for employees to buy or sell 
securities of the company that employs them on or after the third business day after 
the release to the general public of the Company's quarterly or annual reports. 
However the rules differ from jurisdiction to jurisdiction and are subject to change. 
Accordingly, any employee in possessbn of confidential information wishing to trade in 
Company securities should consult the Company's General Counsel beforehand

E. Legal Disputes
Employees involved with a C  
with outsiders or other Cc 
Company's General Counsel 
breach of the attorney-client: 
Additionally, any employee cc 
seeking Company informatior 
immediately bring the matter 
employee should respond 1 
consulting with the Company

Conflicts Of In1

A. Conflicts Of Interest 
Although Company i jye< 
business transactions, there an 
a member of his o r her femily. 
position with the Company. A 
loyalties may be divided betwi

Employees should avoid even 
impossible to outline every sit 
appearance of impropriety. th«

1. No employee or closely rela 
ownership in. or obligation 1 
where the irrterest or obligai 
of divided loyalty.

2. No employee may perform < 
or consultarrt for any compe 
services for a customer or si 
the Company's General C oi

3. No employee may serve a 
employee may serve as a c 
without the written approva

4. No employee may accept a f 
the employee's ability to fulfil

Standards of B u siness Conduct
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E. Legal Disputes
Employees involved with a Company lawsuit or other legal dispute may not discuss it 
with outsiders or other Company employees without the prior approval of the 
Company’s General Counsel. Failure to follow these restrictbns could constitute a 
breach of the attorney-client privilege and result in the loss of confidential information. 
Additionally, any employee contacted by any regulatory or law enforcement authority 
seeking Company information should promptly contact his or her supervisor who shall 
immediately bring the matter to the attention of the Company's General Counsel. No 
employee should respond to any inquiry regarding the Company without first 
consulting with the Company's General Counsk

III. Conflicts Of Interest

A. Conflicts Of Interest
y  Although Company employees are generally free to engage in personal financial and 

business transactions, there are certain limitations. No employee, officer o r dirertoc or 
^  I  a member of his o r her femily, should receive improper benefits as a result of his or her 
v i i i '  position with the Company. All employees have a duty to avoid situations where their 

loyalties may be divided between the Company's interests and their own interests.

Employees should avoid even the appearance of such a conflict of interest While it is 
impossible to outline every situation that may give rise to a conflict of interest o r the 
appearance of impropriety, the following are some examples;

1. No employee o r closely related femily member may have a financial interest or stock 
ownership in, o r obligation to, a competitoc customer or supplier of the Company 
where the interest or obligation m i^  cause divided loyalty or even the appearance 
of div’ded loyalty.

2. No employee may perform services as an employee, independent contractor; advisor 
or consultant for any competitor of the Company. No employee may perfonm such 
services for a customer or supplier of the Company without the written approval of 
the Company's General Counsel.

3. No employee may serve as a director of any competitor of the Company. No 
employee may serve as a director of any customer or supplier of the Company 
without the written approval of the Company's General CounseL

4 . No employee may accept a position with another company if doing so would impair 
the employee’s ability to fulfill his or her obligations to the Company

Standards of Business Conduct
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5, No employee may seek or accept elected or appointed public office, unless he or 
she has received written authorization from the Company’s General Counsel.

6. No employee may deprive the Company of a business opportunity, or divert a 
business opportunity to such employee’s own benefit

Memberships On Outside Boards Of Directors
Any News Corporation employee seeking permission to serve on an outside board of 
directors must submit his o r her request for a waiver of the Conflicts of Interest policy 
to the Company')̂  Genera) Counsel together with a description of the company, and 
his or her obligations as a board member A Committee appointed by the Company 
shall review employee requests for permiss’ion to serve on outside boards. The 
Committee shall evaluate requests on a case-by<ase basis and make its determination 
based on several factors, the most important of which will be whether the emptoyee's 
service as a director will be beneficial to the employee’s primary obligation to 
News Corporatioa Other factors to be considered include the nature of the 
company's business, whether it is a publicly traded company with shares traded on the 
New York Stock Exchange or NASDAQ, and whether the obligations of a board 
member can be performed without interfering with the individual's job performance 
(ia , as a general rule, fewer than fifteen hours are to be spent annually on directorship 
matters). No requests shall be entertained by the Committee unless first approved by 
the employee’s immediate supervisor Finally, no requests shall be entertained for 
participation on outside boards for companies that fall within the restrictions as set 
forth above. News Corporation encourages its employees to actively support 
charitable and community activities. This section is not intended to inhibit or discourage 
employees of News Corporation from engaging in such activities.

B. Dealing With Government Officials
Employees who have dealings with government officials shall conform to the following 
standards:

1. AII emptoyees who contact public officials must be familiar with the applicable 
bbbying laws and public disclosure requirements, particularly those laws or 
regulations pertaining to registrations or filings that n-ujst be made by the Company

2. No payment shall be made to, or for the benefit of. any public official in order to 
induce or entice such official to: enact defeat or violate any law or regulation for the 
Company's benefit influence any official act or obtain any favorable action by a 
governmental agency o r official on behalf of the Company.

3, Social amenities, enterta, 
government officials or en 
under applicable laws and 
entertainment of. public ofl 
other similar consideration 
an employee is uncertain s 
the Company's General C  
in connection with the mat 
Company's books and recc

C. Business Hospitality 
Business entertainment (inc 
whether offered by Compan; 
to Company employees or t 
entertainment meal or trans 
or gratuity given is of nominj 
fe.g.. gift certificates). Neithet 
business standards i e co 
business entertainmt, or gr 
bribe or improper inducemer 
public disclosure would not 
All funds expended for bu 
accurately and reflected in th'

D. Prohibited Payments 
Bribery And Kickbacks
No employee of the Compan 
money, privilege, special benef 
retaining or directing business 
treatment for the Company. ’ 
receipt of bribes, kickbacks, o 
the transaction of its business 
or agent in any manner or for 
will not be permitted.
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3, Social amenities, entertainment and other courtesies may- be extended to 
government officials or employees onfy to the extent appropnate and reasonable 
under applicable laws and customs. Gifts of greater than nominal value to, or lavish 
entertainment of, public officials are prohibited. No gifts in the form of cash, stock or 
other similar consideration shall be given, regardless of amount Any gift about which 
an emptoyee is uncertain should not be made without the prior written approval of 
the Company’s General Counsel. Any expenses incurred by a Company employee 
in connection with the matters discussed herein shall be accurately recorded on the 
Company's books and records.

C. Business Hospitality
Business entertainment (including meals and transportation), gratuities and gifts, 
whether offered by Company employees or their families to third-parties o r  extended 
to Company enptoyees or their lo llie s  by third-parties, are permitted, provided the 
entertainment meal or transportation provided is not lavish or excessive and the gift 
o r gratuity given is of nominal value and does not consist of cash or cash equivalents 
fe.y.. gift certificates). Neither should exceed the bounds of good taste or customary 
business standards in the community. Care should be exercised to ensure that any 
business entertainment or gift cannot reasonably be construed b y  the recipient as a 
bribe o r improper inducement The nature of the transactions should be such that their 
public disclosure would not be embarrassing to the Company o r the recipient 
All funds expended for business entertainment and gifts must be documented 
accurately and reflected in the books and records of the Company

D. Prohibited Payments
Bribery And Kickbacks
No employee of the Company shall directly or indirectly ofiec give, solic’it or accept any 
money, privilege, special benefit gift, or other item of value for the purpose of obtaining 
retaining o r directing business, or bestowing or receiving any kind of special or favored 
treatment for the Company The Company does not permit or condone the use or 
receipt of bribes, kickbacks, or any other illegal o r  improper payments o r transfers in 
the transaction of its business. The use of any outside consultant attorney accountant 
or agent in any manner or for any purpose that would be contrary to this prohibition 
will not be permitted.

■ T  Standards of B u sin ess Conduct
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iV  equal tm p lo y t 
U nlaw fu l Harassr

Business DeaJings Outside The United States
The Foreign Corrupt Practices Act (the "Act") prohibits a US, citizen from engaging in 
certain types of activities whiie conducting business outside the United States. In 
accordance with the provisions of the Act no director oflicen empioyee, or agent of 
the Company shall give or offer to give, direaly or indirectly, anything of value to any 
foreign official (including an official of any political party or candidate for any political 
office) for the purpose of

• Influencing any act or decision of the recipient in his or her official capacity;
■ )

• Inducing the recipient to use his or her influence to affect any act or decision of 
any foreign government or

• Inducing the recipient to do or omit to do any act in violation of the lawful duty 
of such persoa

The Act provides that an individual may be fined up to $ 100,000 and imprisoned for 
up to five years for vblations of the Act In addition, the Company is subject to 
substantia) monetary penalties for violations of the Act by its ennplc^ees or agents and 
is prohibited from directly or indirectly paying the nnonetary lines imposed on individual 
violators of the law. Modest gratuities and tips may be paid solely for the purpose of 
expediting or securing the performance of a noutne action required to be taken by 
foreign governmental officials, representatives of customers or suppliers or other 
persons whose duties are essentially ministerial or clerical in nature. However; such 
payments may not be made if in violation of local law or to influence a foreign official 
or other person to make a decision that the individual is not required to nrake, such 
as any decision whether, or on what terms, to award new business to or to continue 
business with a particular party. Any expenses incurred by a Company employee in 
connection wHh the matters discussed herein shall be accurately recorded on the 
Company's books a n d  records.

Political Contribudons
No corporate funds or services shall be paid or furnished to any political party or any 
candidate fon or incumbent ia any public office except as permitted by law and as 
approved by the Company's General Counsel.

The prohibitions and limitations on political contributions outlined above relate only to 
the use of corporate funds and services and are not intended to discourage employees 
from making personal contributions to candidates or political parties of their choice. 
Personal involvement in political activity is permitted as long as the activity does not 
interfere with or impair the performance of the employee's duties for the Company, In 
addition, any employee who becomes involved with a political group must make it clear 
that his o r her activities are being conducted purely in a personal capacity and not on 
behalf of or in conneetbn wHh the Company.

A. Equal Employment

The Company maintains a 
employees and applicants fc 
compensates each employe 
ability, work quality, attitude 
operational needs, without 
national origin, citizenship, 
classifications protected by a

The Company's equal empi 
employment with the Comp 
transfer; pnomotioa emptoy 
assistance, leave of absence ;

B. Fair Work Environrr
It is the Company's policy to 
our employees. In ^ing 
orientation, age, na, i ori; 
contrary to Company poficy 
to keep the workplace free 
abusive work environment

C. Unlawful Harassmet
The Company opposes hara: 
age, race, or any other f 
derogatory remarks about 
making "jokes" about ethnic c

All employees are expected 1 
form of unlawful harassment 
Company at any level.

While ail forms of harassment 
the Company wishes to empf 
harassment includes unwelcor 
verbal or physical conduct o f;

• Submission to such con< 
condition of an individual'!

* Submission to or rejectioi 
employment decisions affe
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m

IV; hqual E m ploym ent O p p o rtu n ity  A nd  
Unlaw fu l Harassm ent

A. Equal Employment Opportunity Statement

The Company maintains a strxing policy of ecjual employment opportunity for all 
employees and applicants for employment The Company hires, trains, promotes and 
compensates each employee based upon job-related factors such as the individuafs 
ability, work quality, attitude, competence and potential, as well as the Company’s 
operational needs, without regard for race, color religion, sex. sexual orientation, 
national origin, citizenship, age. marital status, or disability, as well as all other 
classifications protected by applicable laws (collectively, the "Pixitected Classifications").

The Company’s equal employment opfrortunity phitosophy applies to all aspects of 
employment with the Company, including, but not limited to, recruiting hiring training 
transfer promotion, employee benefits and compensation, termination, educational 
assistance, leave of absence and social and recreational activities.

B. Fair Work Errvdronment
It is the Company’s policy to promote a fair and collegial working environment for all 
our employees. In keeping with this policy, sexual racial religious, ethnic, sexual 
orientation, age, national origin or other harassment of any employee by anyone is 
contrary to Company policy and will not be condoned. The Company will endeavor 
to k ^  the workplace free of any conduct that creates an intimidating hostile or 
abusive work envinonmwTt

C. Unlawful Harassment
The Company opposes harassment of others on the basis of sex, sexual orientatioa 
age, race, o r any other Protected Oassification. Harassment includes making 
derogatory remarks about an employee’s characteristics, using negative epithets, 
making "jokes" about ethnic or other groups, and other verbal and physical behavbc

All employees are expected to cooperate in maintaining this work environment Any 
form of unlawkil harassment whether verbal or physical, will not be tolerated by the 
Company at any level.

While all forms of harassment are prohibited, be they based on one’s race or ethnicity 
the Company wishes to emphasize the special probletro of sexual harassment Sexual 
harassment includes unwelcome sexual advances, requests for sexual favors or other 
verbal or physical conduct of a sexual nature when:

• Submission to such conduct is made either explicrtly or implicitly a term or 
condition of an individual's employment

• Submission to or rejection of such conduct by an individual Is used as a basis of 
employment decisions affecting such individual; or

1 R
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• Such conckict has the purpose or effect of unreasonably interfering with the 
affected individuaJ's work performance or creating an intimidating, hostile or 
offensive work environment

Sexual harassment is prohibited whether directed toward men or women, and 
regardless of whether the employee accepts or rejects the advance.

The Company does not wish to interfere with the personal lives of its staff. However, 
conduct of a sexual nature directed toward Company employees that is not welcome 
and creates a hostile or abusive work environment can be unlawful sexual harassment 
whether commitfed by supervisory or non-supervisory personnel. Examples of 
conduct that could constitute sexual harassment include:

• Sexual touching, advances or propositions:

• Verbal abuse, epithets, derogatory statements or slurs:

• Graphic or suggestive comments about an individual's dress or body;

• Sexually degrading words to descrfce an individual: and

• The display in the workplace of sexually suggestive objects ex' pictunss, including 
nude photographs.

The Company policy also applies to sexually Improper corduct toward the Company’s 
staff by clients, customers or other non-employees. If an employee informs the 
Company that he o r she has been subject to sexual or other harassment in the 
workplace by a non-employee, that irdividual will be informed of the Company's policy 
and appropriate corrective action and preventative steps will be taken.

Please keep in mind that each of the concepts described in the preceding discussion 
of "sexual harassment" applies with equal force to all other types of prohibited 
harassment

D. Handling Complaints
It is the Company's policy to investigate thoroughly and remedy any incidents of 
harassment or discrimination. In order to accomplish this, however; employees who 
believe they have been subjected to unlawful workplace harassment or discrimination 
of any kind, should report the matter as soon as possible to the Company. Accordingiy, 
employees who feel aggrieved because of harassment or discrimination have an 
obligation to immediately notify the Head of the Human Resources Department or 
any member of management with whom they feel comfortable discussing the situation.

The Company understands 
extremely senSftfve and, a 
communicaticxis concerning 
to the Alertline and AlertI 
contacts do not constitute i 
use the preventive and corn

To make the policy effectK. 
cooperate fully with the Cor 
involved in any way, includin; 
individuals identified as witn 
employee to refuse to coc 
circumstances, any such emp 
to and including discharge. T 
promptly, fairly, thoroughly 
determines that harassment 
as warranted by the circum; 
investigation, is found to haw 
employee will be '“ '' ■ ect 
circumstarKes, up to J inci

E. Accommodation For
The Company endeavors to 
qualified individuals with dis 
providing reasonable accomn

In general, it is an employee’s 
accommodation. If an emplc 
accommodation is required, t 
type of accommodation nece

F. Discrimination And E 
The Company respects the rig 
illegal discrimination of any ki 
who provides information in 
any employee for engaging in 
and will not be condoned. An 
illegal discrimination or retali 
Resources Department or if 
General Counsel, or other apj
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The Company understands that complaints of harassment and discrimination can be 
extremely sensitive and, as far as practicable, will k e e p  such complaints and all 
communications concerning them in strict confidence. Complaints may also be made 
to the Alertline and Alertline Website, as described in Section VIII. Howevec such 
contacts do not constitute compliance with each emptoyee’s obligation to reasonably 
use the preventive and corrective measures provided by the Company.

To make the policy elfectî , each employee is expeaed and, indeed obligated, to 
cooperate fully with the Company in any such investigation. This includes all employees 
involved In any way. including the complaining employee, the alleged harasser and any 
individuals identified as witnesses. It is an independent violation of this policy for an 
employee to nsfiise to cooperate in any such investigation and depending on the 
circumstances, any such employee will be subject to appropriate disciplinary action up 
to and including discharge. The Company will investigate all complaints of harassment 
promptly feiriy thorou^ly and as confidentially as practicable. If the Company 
determines that harassment has occurred appropriate corrective action will be taken 
as warranted by the circumstances. Any emptoyee, supervisor or manager who, after 
investigation, is found to have engaged in unlawful harassrnent or discrimination of an 
employee will be subjea to appropriate disciplinary action, depending on the 
circumstances, up to and including cfischarge.

E. Accommodation For Disabilities
The Company endeavors to provide equal employment opportunities to otherwise 
qualified individuals with disabilities. Opportunities include, to the extent practical, 
providing reasonable accommodations.

In general, it is an employee's responsibility to notify the Company of the need for an 
accommodation. If an employee communicates to his o r her supervisor that an 
accommodation is required, the supervisor may ask the employee for input about the 
type of accommodatton necessary, or the functional limitations caused by the disability

F. Discrimination And Harassment Complaints
The Company respects the right of each employee who, in gcxsd faith, complains about 
illegal discrimination of any kind, including sexual or other workplace harassment or 
who provides information in connection with any such complaint Retaliation against 
any employee for engagirg in these proteaed activities is contrary to Company policy 
and will not be condoned. An employee who believes that he o r she has experienced 
illegal discrimination o r retaliation should report that immediately to the Human 
Resources Department on if that is problematic, to the Company's Senior Deputy 
Genera) Counsel, or other appropriate Company representative.

Standards of B usiness Conduct
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V. Safety O f  1 he W orkp lace  A nd 
Environm ental P ro tection

The Company requires each employee to perform his or her work in a safe manner 
so as not to cause harm to themselves or to others. The Company similarly insists that 
work coffoucted under its leadership or supervision be performed safely. Work 
performed individually or under Company leadership must also comply with applicable 
environmental standards and regulabons.

Working or supervising work with hazardous equipment or materials, or under 
hazardous conditions, requires knowledge of and compliance with all applicable 
occupational safety and health standards, informational requirements and government 
regulations. Any amployee having any questions about these standards, requirements 
or regulations should consult with his or her supervisor.

VI. Relationships With Competitors And 
Other Trade Practices

A. Relationships With Competitors.
Employees of the Company must be aware that there are laws protecting and 
promot'ng proper competition, including laws protecting competitors' proprietary and 
other sensitive infomnat'on. Such laws apply in many of the countries in which the 
Company does business. Company employees and consultants, especially any persons 
having direct corrtact with competitors, have a clear responsibility to know and obey 
these laws.

Proprietary And Sensitive Information
The Company will not acquire another company's trade secrets or other proprietary 
information by improper means, or permit the unauthorized use of a third-party's 
patents, copyrights or trademarks. The acquisition of trade secrets or other proprietary 
information by other than open, independent fey- "reverse engineering") or owner 
authorized means fey., teaming agreements or written releases from suppliers) may 
subject individuals and entities to criminal or civil liability Additionally, means such as 
reverse engineering may be prohibited by contractual arrangements or may violate 
certain patent or other proprietary rights.

Fair Competition
The Company will compete fairly for business, respecting the rights of other parties. 
This includes respect for the legitimate business relationships of competitors with the 
Compan/s prospective customers. If as a result of our wrongful act a customer 
breaches a contract or terminates a business relationship with a competitor, the 
Company and its employees may be liable for damages.

Price Fbdng

Any kind of joint action take 
influences the price of the 
another is price fixing. Such 
arrived at a specific price or
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Any agreement between cc 
potential customers is illegal, \ 
customer classification. Agree 
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Price Fixing

Any kind of jokrt action taken by two or more companies that directly or indirectly 
influences the price of the products or services they sell in competition with one 
another is price fixing. Such an agreement is illegal whether or not the parties have 
arrived at a specific price or even a range of prices.

Customer Allocadon, Dividing Territoriei O r Umidng Production

Any agreement between competitors not to compete by allocating customers or 
potential customers is illegal, whether the allcfetion is by territory, speciltc customer or 
customer classification. Agreements to limit production or ̂ id  production innovation 
ane also illegal.

B. Restrictive International Trade Practices
United States law prohibits US. corporations and their foreign operations from 
complying with restrictive trade practices, including boycotts, instituted by foreign 
countries against other countries or against U S  organizations o r persons. These laws 
require companies to report any such requests to the US. Government To ensure 
compliance with United States and applicable foreign laws, employees must report 
promptly to management any requests received for compliance with international 

j  restrictivB trade practices.

VII, Code Of Ethics For The Chief Executive 
Officer And Senior Financial Officers

The Company has developed and adopted a Code of Ethics applicable to its Chief 
Executive Oflicer and senior financial officers to promote honest and ethical conduct 
full, lair; accurate, timely and understandable disclosure; and compliance with applicable 
laws, rules and regulations.

As used herein, “senior financial olficers''means the Company's principal financial officer 
and principal accounting officer or controller or persons performing similar functions. 
The Company's Chief Executive Officer and senior financial officers are also subject to 
the following specific policies (Code of Ethics referred to in Item ^ 6  of Regulation 
S-K promulgated by the SEQ:

I. The Chief Executive Officer and each senior financial officer shall, at all times, conduct 
himself or herself in an honest and ethica! manner including the ethical handling 
of actual or apparent conflicts of interest between personaJ and professional 

- relationships.
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2. The Chief 6 «cut)ve Officer ancj each senior finance officer are nesponsiWe for fU, 
accurate, timefy and understandabie disdosure in: (a) the reports and docurnerts that the 
Company files with, or submits to, the SEC, and; (b) the Company’s other 
convncsTications with the public, including both written and o n i  disclosures; statements 
and presentations. It shaH be the responsibility of the Chief Executive Officer and each 
senior financial officer to promptly bring to the attention of the Company's Board or 
Audit Committee any material information of which he or she may become aware that 
may render the disclosures made by the Company in its public l i l^  or other public 
corrmunication. materialy misleading, and to assist the Company's Board and Audit 
Committee in (tilling their responsibilities

3. The Chief Executive Officer and aU sen'ior financial officers shaB not directly or indirectly, 
take any action to coerce, manipulate, mislead or Iraudulently influence any 'mdeperKlent 
public or certified public accountant engaged in the perfcrmance of any audit or review 
of the firrandal statements of the Company that are required to be filed with the SEC if 
such person knew (or was unreasonable in not knowing) that such action, if successful, 
could resiit 'n rendering such financial statements materiaBy misleading. For purposes 
of this Code of Ethics actions that "if successful, could result in rerxlerfiig such Irancial 
statemerits rraterially rreleafrig''include, but are not Imited ta  actions taken at any time 
with respect to the professiooal engagement period to coerce, manipulate, mislead or 
fraudulentfy influence, an auditor:

• To issue a report on the Company's financial statements that is not warraftted in the 
circumstances (due to material violations of generally accepted accoutring pritciptes 
generally accepted aucfitrig standards or other applicable standards);

• Not to perfianm audit, review or other procedures required by generally accepted 
auditing stancfards or other applicable professional standards:

• Not to withdraw an issued report or

• Not to communicate matters to the Company's Audit Committee

4. The Chief Executive Officer and each senior financial officer shall prorrptly bring to the 
attention of the Company's Audit Committee any 'information he or she may have 
concerning

• Significant deficiencies or control weaknesses in the design or operation of internal 
control ever financial reportrig that are reasonably likely to adversely affect the 
Company's ability to record, process, summarize and report financial information; or

• Any fraud, whether or not material, that involves management or other emptoyees 
who have a significant role in the Company's internal control ever financial reporting

Standards o f B u sin ess Conduct
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5. The Chief Executive Officer and each senior financial officer shaH promptly bring to the 
attentjoo of the Conpan/s Group General Counsel or the Chief Executive Officer oc 
where be or she deems it appropriate, directly to the CofTpai/s Boad or Audit 
Committee, any nformaton he or she may have concerning any violations of this Code 
of Ethics.

6. The Company intends to prevent the occurrence of conduct not in compliaixe with this 
Code of Ethics and to halt any such conduct that may occur as soon as reasonably 
possfiale after its d xo vay  Alegations of norxompliance will be investigated whenever 
necessary and evaluated at the proper level(s). Those found to be in violation of this 
Code of Ethics are subject fci appropriate disciplinary actioa up to and including 
termination of employment Criminal misconduct may be nsferred to the appropriate 
legal authorities for prosecutioa

VIII. Procedure For Receipt And Investigation 
Of Complaints

The Cornpany is committed to honest and ethical conduct h  aj our business activities. Ogr 
Staxterds of Business Ojnduct including a long^slablished complaint procesŝ  embodies 
the Company's values and is the backbone of the Company's ettacs program lb  ensure 
compliance with the Sarbanes-Odey Act of 2002, which recjuires a process for accepting 
and handling ail complaints concerning accounting intemal accounting controls and audting 
matters, we have recently changed our process. This section describes the program 
approved by the Board of Directors of the Company and its Audit Committee and broadly 
defines certain critical ckjties and responsiMities, It is intended as a tool to prevent or 
mitigate the eflfect of improiperorill-advKed behaviocenhance the Company's reputation 
and boost public trust in our business. This policy shall be disseminated as required by law.

The Company has established News Corporation's Alertline and Alertline Website to 
formalize a procedue for the reporting of complaints regarding:

• The Cornf^Vs accounting internal accounting controls and axJitingrnatters: or
• Notification to the Company of any suspected unethical or illegal conduct o r violation 

of any lavvs or the Cornpany's Standards of Business Conduct
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N otes:

Nevvs CofpoTHtion's General Counsel ("the Group General Counsef) is the executive 
responsible for overseeing the investigation and reporting of complaints on matters 
covered by the SarbanesOxley Act to the Compan/s Audit Committee regardfog 
accointfog, mtemal accounting controls and auditing issues and violations of certain federal 
and state laws.

The Company has designated a Corporate Ethics Offeer vvho is responsible for cwerseeing 
the ethics program ard business condua rnatters brtxight to the Company's attention from
external and internal sources, principally throu^ the Alertline and the Alertline Website, 
The Ethics O fiicer^ll report to the Group General Counsel

Alertline and the Alertline VWbsite ahe available to assist all employees as well as vendors, 
suppliers, customers and others, when reporting any perceived violation of Company policy
and forei^ federal, state and local laws or regulations. Calls to the Alertline and reports on
the Alertihe Website can be made on an anonymous basis and employees who report 
afeged wrongdoing bas^ on a reasonable belief or who participate in an investigation win
be protected from retaliatrcirc Cdrnplairits re^fdirig acctxrrtirig ifitennal accrxinting cofitrols
and auditing issues that involve senior executives of the Company wi#, in addition to being
subrnitted to the Group General Counsel be submitted cfrectly to the Chairman of the
Company's Audit Committee. Complaints by employees regarding workplace
discnmmation or harassmertt must also be reported to the Human Resouxes Department 
or to any manag^ vvHh vvhcim the ernployee feels comfortable cfisctBsing the situation and
will be h^KBed in accordance with the Company's policies prohibtfrig discrimination and 
harassment set forth in Section IV hereia

A dedicated domesticf«Ttemational toll-fiee Alertlhe telephone number has been
estaUrshed for this purpose. The Alertline telephone number is:

86M80-6I29*

The Alertline may be called any time, day or nigfrt as it is available 24 hours a day. 365 days
a year Translation services are available fh nxj^ Alertline on request 

The Alertline Website is accessible at

https-y/vvww.corripliance4ielpli'ne,conVvvelcomepagenevvscorp.jsp

Reports on the Alertiine Website are also accepted anonymously However anonymity may 
limit the investigator's ability to fully investigate a given concern. The Company, therefore 
encourages employees to identî i themselves and provide a detailed complaint in order to 
facilitate an effective investigation.

All errployees of News Corporation companies are encouraged to use the News 
Corporation Alertline or Alertline Website to report complaints to the Company so that 
they can be reviewed, investigated and resolved expeditiously.

‘ ^ n u r t e T o  Oban )OufAT&T ntemationad local access code, vtsrt http-yA<wivwJ3uirt»« att fnmAsf/Hiai ̂  country
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